ROMSEY MILL

Creating opportunities with young people and families

EQUAL OPPORTUNITIES POLICY
Monitoring of Recruitment Practices
Romsey Mill is fully committed to the active promotion of equal opportunities, both in the
provision of its services and in its capacity as an employer. Recruitment and selection
procedures and practices are regularly monitored and reviewed to ensure that the equal
opportunities policy is being properly operated.

To aid in this process, we would be grateful if you would complete the details as requested
below and return this document with your application.

NaAME. o e DATED
Post applied for:

Where did you see the post advertised? ..........coiiiiiiiiiiii

How would you describe yourself? (Please tick appropriate box)

Male Female
African L] L]
European (includes UK) [] []
Black British ] ]
Asian ] []
Caribbean ] ]

Other (Please SPECITY) oo e e

Do you have any disabilitieS?........c.oi it e e e e e e
Registered Disabled Person’s number and validity date:

This is for recording purposes only
Your application will not be disadvantaged by non-completion
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